Impact of Diversity

INTRODUCTION

The purpose of this report isto examine the impact of campus diverdty on student learning and
development. Findings include students sdf-reported changes in their vaues and beliefs, their ability
to work with different groups, their persond awareness, and their changes in attitudes toward others
because of their experiences with diversity at OSU. Also included are differences between and among
racid/ethnic groups regarding their reported educationa and persona gains.

M ethodology

This report is generated from the Campus Climate for Diversity Survey, asurvey of the cdimate at
OSU. Theframework for the survey conssted of:

1. Individua factors including demographic characterigtics, the extent of contact students had
with diverse populations prior to entering the University, and persond actions and beliefs
regarding issues of diversty;

2. Environmenta experiences including the University as awe coming environment, the
classroom environment, curriculum content and ingtructiond methods, campus life experiences
with diversity, experiences as amember of an underrepresented group, and support services,

3. Outcome perceptions including the impact of campus diversity of sudent learning and
development, satisfaction and general impressions of campus since enralling, and campus
climate initiatives to address diversity issues.

The survey instrument was created by reviewing smilar instruments from seven other schools and
adapting them to Ohio State and the comprehensive nature of this study. Various members of the
campus community reviewed the possible questions and offered suggestions on which questions and
formats would provide the University with the most helpful data

With the assstance of the Office of the Regidtrar, a dratified random sample of 4,000 Ohio State
students was selected through the student database of al students at the end of winter quarter, 2000.
Students who were scheduled to graduate in March or had not scheduled classes for the spring quarter
were not included. African American, Asan/Pacific Idander, Higpanic/Laino, and American
Indian/Alaskan Native students were over sampled in order to be able to make comparisons across
race/ethnicity. Because only 123 American Indian/Alaskan Native students aitended Ohio State at the
time of the survey, dl were included in the sample.

The collection of the data was coordinated by the Office of the Registrar Testing Services. In this
process, students selected were initidly contacted during the first week of spring quarter by e-mall
informing them that they had been sdlected to participate in the udy. The first mailing of the survey
occurred during the second week of April and apostcard reminder immediately followed. A second
urvey was sent at the end of the first week of May to students who had not yet responded and afinal
e-mail reminder was sent shortly after the second mailing of the survey. Bookstore gift certificates
were offered as incentive for students to complete the survey.

A totd of 1,223 surveys were received for aresponse rate of 30.6 %. Given the extensve length of the
survey, the response rate is respectable.

Because certain racid/ethnic groups had a higher chance of sdection than other members of the
population and because women were more highly represented in the sample than in the population,
appropriate weighting was required in order to generate accurate population representation. As such,
mathematical corrections have been made in order to bring the percentage of different racial/ethnic
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groups (including gender) to represent the percentage in the population. The weight can be thought of
as the number of persons that each individua in the survey represents; in other words, each sudent’s
responses have been “weighted up” to represent the population totals.

Limitations

Aswith al survey research, this study has a number of limitations. First isthe possible non-response
bias and the lack of any controls for such abias. It ispossble that students who took the time to
complete the survey are different from those who did not; for example, respondents may have had
stronger fedlings on issues surrounding diversity than non-respondents. However, theinclusion of the
bookstore gift certificates may have provided the incentive for those students who otherwise would not
have completed the survey to participate in the sudy. Second, in examining how certain groups
responded to the survey, some comparisons are stronger than others. In some aress, thereis low
representation of certain groups. For example, students who indicated that they are gay, lesbian, or
bisexuad must be combined in order to make comparisons across sexua orientation. Other groups
including American Indian/Alaskan Native students, internationa students, and studentswith
disabilities are not highly represented. Third, al surveys are subject to potential sources of
imprecison and bias which may be associated with the question wording and/or ordering and the
length of the survey.

Demographics

The survey respondents had the following characteristics: (See Appendix A for acomplete demographic profile)
» GENDER: 59.4% were femae; 39.6% male, and 0.2% transgender
= RANK: 72% were undergraduate students; 18.1% were graduate students; 8.3%, professiond;
and 1.5% non-degree.  Among the undergraduate students, 11.7% were Rank 1; 17.2% Rank 2;
18.1% Rank 3; and 24% Rank 4.
= RACE/ETHNICITY: With regard to race/ethnicity, sudents responded in the following ways:
(Please note that students provided multiple responses when applicable)
0 8.7% were African American/Black
3.1% were American Indian/Alaskan Native
2.0% were Appalachian
8.0% were Asan/Pacific Idander
8.7% were Hispanic American/Latino(a)
65.6% were White/Caucasian
3.8% were international students
2.3% responded *“ other”
In addition, 3.3% responded that they were multi-racia, and 7.4% provided multiple
responses.
=  GPA: Among the undergraduate students 2.4% had a GPA of lessthan a 2.0; 39.2% had
between a2.0 and a 2.9; and 52.9% had a 3.0 or above. Among, the graduate and professiona
students, 0.4% had less than a 2.0; 6.0% had between a2.0 and a2.9; and 93.6% had a 3.0 or
better. Other students did not provide their GPA.
= “HOMETOWN”: When asked where they spent most of their lives before college, 22.5% of
sudents responded that they were from arura area or town, 19.7% from asmal city; 25.3%
from alarge city or metropolitan area; and 32.5% from a suburb.

O OO 0O OO0 O0o0O0o
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FINDINGS

Educational and Personal Competencies

This report examines how students experience with diversity at OSU has hel ped them to develop
educationa and personal competencies. Students were asked to respond to a series of questions
regarding their vaues and bdliefs, thar ability to work with others, their level of persond awareness,
and their ability to think differently about problems. In the fina section of the report, differences by
race/ethnicity are also presented.

Vdues and Bdiefs:

A mgority of students reported that experience with diversity has helped them to shape some of their
vaues and beliefs.

Over 72% of students agreed that diversity experiences helped them develop the belief that
differences are vauable and that learning about others who are different from them is necessary
and rewarding. (See Chart 1.0)

Sixty-seven percent (67%) of students responded that diversity experiences were helpful in
deveoping the belief that differences do not have to interfere with effective communication or
meaningful relationships. (See Chart 1.1)

A smilar result indicates that most students tended to agree that diversity experiences helped
them develop an openness to change and the blief that change is necessary and positive
(67.7%). (SeeChart 1.2)

Also, most students were positive that these experiences helped them develop awillingness to
sf-examine and, when necessary, to chalenge and to change their persond vaues, worldview,
assumptions, and biases (69.6%). (See Chart 1.3)

Moreover, only 10% (approximeately) indicated that they disagreed that experience with
diversity has helped them change the aforementioned vaues and beliefs.

Chart 1.0: My experience with diversity at OSU has helped me develop: a belief that differencesarevaluable and that
lear ning about other swho ar e different from meisnecessary and rewarding.
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Chart 1.1: My experience with diversity at OSU has helped me develop: abdlief that differencesdo not haveto
interferewith effective communication or meaningful relationships.
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Chart 1.2: My experience with diversity at OSU has hel ped me develop: an opennessto change and the belief that

changeisnecessary and positive.
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Chart 1.3: My experience with diversity at OSU has helped me develop: a willingness to self-examine, and when
necessary, challenge my own values, wor ldview, assumptions, and biases.
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Ability to Work with Different Groups

A mgority of sudentsindicated that they agreed that diverdity experiences helped them to work more
effectively or to get dong better with people different from themselves.
= Over 48% of the respondents agreed that diversity experiences improved their ability to work
with members of different sexud orientations, whereas 18.7% disagreed with the statement.
(See Chart 2.0)
= A gmilar number of students (48.5%) believed that diversity experiences helped them work
better with persons with disabilities; 37.6% were neutral. (See Chart 2.1)
= Morethan 50% of students (52.4%) expressed they were better able to work with individuas
with different religious beliefs because of diversty experiences. Still, 34.6% reveaed a neutra
attitude. (See Chart 2.2)
=  However, with respect to members of other races or cultures, the mgjority of respondents
(63.9%) agreed thet diversity experiences increased their ability to work more effectively with
others, and only 23.7% were neutrd to the statement. (See Chart 2.3)
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Chart 2.0: My experience with diversity at OSU has hel ped me develop: my ability to work more effectively or get
along better with member s of different sexual orientations.
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Chart 2.1: My experience with diversity at OSU has helped me develop: my ability to work mor e effectively or get
along better with personswith disabilities.
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Chart 2.2: My experience with diversity at OSU has hel ped me develop: my ability to work mor e effectively or get
along better with those with different religious beliefs.
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Chart 2.3: My experience with diversity at OSU has helped me develop: my ability to work mor e effectively or get
along better with member s of other racesor cultures.
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Persona Awareness

The mgority of students agreed that diversity experiences promoted awareness of their own behavior
and itsimpact on others (72.8%) as wdll as their awareness of their own cultura heritage and how it
affects their worldview, vaues, and assumptions (63.3%). (See Charts3.0-3.1)

Chart 3.0: My experience with diversity at OSU has helped me develop: an awar eness of my own behavior and its
impact on others.
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Chart 3.1: My experience with diversity at OSU has helped me devel op: an awar eness of my own cultural heritage and
how it affects my worldview, values, and assumptions.
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Devdopment of Solutions to Problems and of Persond Commitment to Socid Change

Lastly, students were asked about the impact of experience with diversity on the way they think about
problems and solutions in class and on their persona commitment to justice and socid change.
= Over 56% of students agreed that diversity experiences helped them develop ways to think
about problems and solutionsin class. However, 27.6% responded neutrally and another
16.3% disagreed. (See Chart 4.0)
»  Studentstended to either “agree” (34.2%) or remain “neutral” (34.2%) that experience with
diversty helped them develop a persona commitment to judtice, socid change, and combating
oppression. (See Chart 4.1)

Chart 4.0: My experience with diversity at OSU has helped me develop: how | think about problemsand solutionsin
class.
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Chart 4.1: My experience with diversity at OSU has hel ped me devel op: a personal commitment to justice, social
change, and combating oppression.
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Summary of Educationa Competenciesfor All Students

Generdly speaking, respondents agreed that experiences with diversity helped them to develop
educationa and persona competencies. Table 1.0 presents the average scores for each of the
competencies, they are listed in descending order based on the level of student agreement with the
gatements (highest agreement to lowest).
= Asindicated in Table 1.0, students were most likely to believe that diversity experiences helped
them to develop a bdief that differences are valuable and to develop an awareness of their own
behavior and itsimpact on others.
=  They wereleast likely to find that diversity experiences helped them to develop thair gbility to
work with members of difference sexua orientations and to develop a persona commitment to
justice, socid change, and combating oppression.

Table 1.0: Average scor es of educational competencies

Diversity experiences helped to develop... Average Score

A belief that differences are valuable. 2.12
An awareness of my own behavior and itsimpact on others. 2.19
A willingness to self-examine, and when necessary, 2.24
challenge my own values, worldview, assumptions, and

biases.

An openness to change and the belief that changeis 2.28
necessary and positive.

A belief that differences do not have to interfere with 2.29
effective communication or meaningful relationships.

An awareness of my own cultural heritage and how it affects 2.34
my worldview, values, and assumptions.

My ability to work with members of other races or cultures. 2.38
How | think about problems and solutionsin class. 2.50
My ability to work with those with different religious beliefs. 2.53
My ability to work with persons with disabilities. 2.59
My ability to work with members of different sexual 2.64
orientations.

A personal commitment to justice, social change, and 2.67
combating oppression.

Scale: 1= strongly agree, 2= agree, 3= neutral, 4= disagree, 5= strongly disagree

Student Affairs Assessment 10



Impact of Diversity

Changesin Attitudes Toward Others

In addition to examining educationd and persond competencies, this report aso examines whether
sudents' attitudes toward different groups of people changed since coming to Ohio State, specificaly
whether they had become more or less accepting of others.

Men and Women

There was not a noticeable change in students’ attitudes toward men and women; that is, most of
students responded that they had not changed their attitudes toward men or women since coming to
Ohio State (over 80%). (See Charts5.0-5.1)

Chart 5.0: Have your attitudes about men changed since coming to OSU?
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Chart 5.1: Have your attitudes about women changed since coming to OSU?
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Persons of Various Racid/Ethnic Groups

Impact of Diversity

= A mgority of students (at least 64%) expressed that their attitudes had not changed toward
members of different racia groups since coming to OSU. Moreover, 84.4% reported no
change in their attitude toward American Indians/Alaskan Natives and 85.7%, toward
white/Caucasans.

= However, over 20% of respondents indicated that they had become “more accepting” of
African Americans, Asan Americans, and Higpanic Americang/Latinos (27%, 25.6%, and 20%
respectively).

=  Only avery smal number of students (under 11%) had become “less accepting” toward
persons of different racial/ethnic backgrounds. (See Charts 6.0-6.4)

Chart 6.0: Have your attitudes about African American/blacks changed since coming to OSU?
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Chart 6.1: Have your attitudes about American I ndiang/Alaskan Nativeschanged since coming to OSU?
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Chart 6.2: Have your attitudes about Asian Americanschanged since coming to OSU?
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Chart 6.3: Have your attitudes about Hispanic Americansg/L atinos changed since coming to OSU?
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Chart 6.4: Have your attitudes about whites/Caucasians changed since coming to OSU?
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Persons of Various Sexud Orientations

Impact of Diversity

= Atleast 64% of studentsreveaded that their attitudes toward GLB persons had not changed.
»  However, around 24% of the respondents expressed they had become more accepting toward

gay men and lesbians.

= No more than 10% of students reported their attitudes were “less accepting” toward persons

with different sexua orientations since coming to OSU (See Charts 7.0-7.4).
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Chart 7.0: Have your attitudes about gay men changed since coming to OSU?
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Chart 7.1: Have your attitudes about lesbians changed since coming to OSU?
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Chart 7.2: Have your attitudes about bisexual men changed since coming to OSU?
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Chart 7.3: Have your attitudes about bisexual women changed since coming to OSU?
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Chart 7.4: Have your attitudes about transgender changed since coming to OSU?

90
80
70
60
50
40
30

20
10 42 56 8.0

30
o_.-. .-._

much less less no change more much more
accepting accepting accepting accepting

78.7

Percentage

Responses

Persons with Disahilities, of Different Religious Backgrounds, and From Other Countries

»  Themgority of sudents did not believe that their attitudes about persons with disabilities
(72.7%), persons with religious backgrounds different from theirs (72.8%), and persons from
other countries had changed (60.7%). (See Charts 8.0-8.2)

= However, at least 24% expressed that they had become more accepting of personswith
disabilities, persons with religious backgrounds different from theirs, and persons from other
countries (26.5%, 24.7%, and 34.7% respectively).

Chart 8.0: Have your attitudes about persons with disabilitieschanged since coming to OSU?
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Chart 8.1: Have your attitudes about per sonswith religious background different from your s changed since coming to

osu?
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Chart 8.2: Have your attitudes about persons from other countries changed since coming to OSU?
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Summary of Changesin Attitudes Toward Others

A mgor finding of thisreport isthat, on average, tudents perceived a greater acceptance of most
groups since coming to Ohio State. Table 2.0 presents the average scores of the attitude changes
toward others. The groups are listed in descending order - from those groups that students indicated
the greatest gain in acceptance to the least.
»  Studentsindicated the greatest gain in acceptance toward persons from other countries and
persons with disabilities (average scores of 3.38 and 3.30 respectively).
= Their changes toward white/Caucasians, men, and transgender men or women were not
noticeable (average scores from 3.08 to 3.01). Thelack of change may be because they did not
have new experiences with these groups. In the case of men and whites, they may have been
exposed to these groups to a great extent before coming to Ohio State. For transgender men or
women, they may not have had any direct experiences with members of this group.

Table 2.0: Average Scores of changes of attitudes

Average Scores

Persons from other countries 3.38
Persons with disabilities 3.30
Persons with religious 326
backgrounds

African American/Blacks 321
Hispanic Americans/L atinos 3.20
Gay men 320
Leshians 3.19
Asian Americans 3.18
American Indians/Alaskan 315
Natives

Bisexual women 314
Women 313
Bisexual men 3.10
Whites/Caucasians 3.08
Men 304
Transgender men or women 301

Scale: 1= much less accepting, 2= less accepting, 3= no change, 4= more accepting, 5= much more accepting
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Differences among Students With Regard to Educational and Personal Competencies

When examining differences between the racia/ethnic subgroups regarding the impact of experiences
with diversity on students' educational and persona competencies, there are indeed some differences.
Overdl, Asan/Pacific Idander students reported the grestest development as aresult of diversity
experiences. Generdly, African American and American Indian/Alaskan Native students reported the
least development. However, in some cases, Caucasian students were aso among the groups to report
theleast gain. (See Tables 1.1 — 1.4) The following results highlight the Sgnificant differences anong
and between racid/ethnic groups.

Vdues and Bdiefs

»  AdavPacific Idander sudents were most likely to agree that diversity experiences helped them
develop abelief that differences are valuable, awillingness to sdlf-examine and chdlenge their
own values and biases, abelieve that differences do not have to interfere with effective
communication or meaningful relationships, and an opennessto change. Moreover,
Asav/Pacific Idander sudents were sgnificantly more likdly to agree than were African
American sudents, Caucasian students, and, in most cases, Hispanic students.

» Also griking isthat African American sudents were leest likely to agree that diveraty
experiences had hel ped them develop the aforementioned vaues and beliefs compared to the
other racid/ethnic groups. African American sudents were sgnificantly lesslikely to agree
that diversity experiences helped them develop a willingness to salf-examine, and when
necessary, chalenge their own values, worldview, assumption, and biases than white students
were with average scores of 2.41 and 2.26 respectively.

Table 1.1: Average scores for subgroups of values and beliefs

My experiences with diversity at
OSU has helped me develop...

African
American
(n=107)

Asian/Pacific
Idander
(n=99)

Hispanic/
Latino
(n=104)

White/
Caucasian
(n=741)

American
Indian/Alaskan
Native

(n=38)

A belief that differences are
vauable.

222

=*181

w208

217

209

A willingness to self-examine, &
when necessary, challenge my
own values, worldview,
assumptions, and biases.

* 241

=*1.99

w233

2.26

221

A belief that differences do not
haveto interfere with effective
communication or meaningful
rel ationships.

234

=¥ 212

w217

231

2.37

An opennessto change & the
belief that changeis necessary &
positive.

2.37

= * 202

=*214

2.32

228

Scale: 1= strongly agree, 2= agree, 3= neutral, 4= disagree, 5= strongly disagree

* Statistically significant at the 99% level from white/Caucasian students (all other groups).

= Statistically significant at the 99% level from African American/black students (except for Caucasian students).
«» Statistically significant at the 99% level between the Asian/Pacific | slander students and the Hispanic/Latino(a) students.
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= Similar to the findings regarding vaues and bdiefs, Asan/Pacific Idander sudents were the
most likely to agree that their experiences with diversity helped their ability to work with
others. They were sgnificantly more likely to agree that they were better able to work with
members of other races or cultures and with those who have different religious beliefsto agree
than any other group. Furthermore, they were sgnificantly more likely to agree that their
ability to work with persons with disabilities and with members of different sexud orientations

had improved than were African American and Caucasan students.

= African American sudents were significantly less likely to agree the diversity experiences had
helped their ability to work with others who were different from themselves than white
sudents, Asan American students, and, in most cases, than Hispanic students were.

Table1.2: Average scores for subgroups of ability to work with di fferent groups

My experiences with diversity at African Asian/Pacific | Hispanic/ White/ American
OSU has helped my ability to American Idander Latino Caucasian Indian/Alaskan
work with... (n=107) (n=99) (n=104) (n=741) Native

(n=38)
Members of other races or * 264 - * 2,06 %2229 239 % 244
cultures.
Members of different sexudl * 270 - * 240 “ 256 265 248
orientations.
Persons with disabilities. * 2.69 " * 246 2.60 2.59 2.73
Those with different religious x 274 . %290 wn 245 254 & 287
beliefs. ' ' ' ' '

Scale: 1= strongly agree, 2= agree, 3= neutral, 4= disagree, 5= strongly disagree

* Statistically significant at the 99% level from white/Caucasian students (all other groups).
= Statistically significant at the 99% level from African American/black students (except for Caucasian students).
«» Statistically significant at the 99% level between the Asian/Pacific Islander students and the Hispanic/Latino(a) students
or American Indian/Alaskan Native students.

Devdopment of Solutions to Problems and Persond Commitment to Socid Change

=  Agan American sudents, with an average score of 2.11, were Sgnificantly more likely to agree
that diverdity experiences helped them with how they think about problems and solutionsin

class than the other groups of students.

» Adan/Paiific Idander and Hispanic/Latino students (average scores of 2.35 and 2.44
respectively) were more likely to agree that the experiences helped them to develop a persona
commitment to justice, socid change, and combating oppression than were white/Caucasian,

African American and American Indiang/Alaskan Native students (average scores of 2.70, 2.82,
and 2.86 respectivey).
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Table 1.3: Average scores for subgroups of development of solutionsto problems and self-commitment

My experiences with diversity at African Asian/Pacific | Hispanic/ White/ American
OSU has helped me... American Idander Latino Caucasian Indian/Alaskan
(n=107) (n=99) (n=104) (n=741) Native
(n=38)

With how | think about problems

. . * 244 =* 211 & 244 2.56 332
and solutionsin class.

Develop apersonal commitment
to justice, social change, and * 282 = *235 =% 244 2.70 w286
combating oppression.

Scale: 1= strongly agree, 2= agree, 3= neutral, 4= disagree, 5= strongly disagree

* Statistically significant at the 99% level from white/Caucasian students (all other groups).

= Statistically significant at the 99% level from African American/black students (except for Caucasian students).

«» Statistically significant at the 99% level between the Asian/Pacific | slander students and the Hispanic/Latino(a) students
and the American Indian/Alaskan Native students.

* Statistically significant at the 99% level between Hispanic/Latino(a) students and American Indian/Alaskan Native
students.

Personal Awareness

= Compared to the other groups of students, Asian American students continued to respond most
positively about the impact of diverdty experiences on their personal competencies when asked
about the development of their awareness of their own behavior and itsimpact on others and of
their awareness of their own culturd heritage. In addition, they were sgnificantly more likely
to agree that diversity experiences had asssted them in these ways than did African American

students and Caucasian students.
Table 1.4: Average scores for subgroups of per sonal awar eness
My experiences with diversity at African Asian/Pacific | Hispanic/ White/ American
OSU has helped me develop an American Idander Latino Caucasian Indian/Alaskan
awareness of ... (n=107) (n=99) (n=104) (n=741) Native
(n=38)
My own behavior & itsimpact on 220 .k 197 208 299 % 238
others.
My own cultural heritage and how
it affects my worldview, values, & * 2.26 n* 212 * 215 241 2.28
assumptions.

Scale: 1=strongly agree, 2= agree, 3= neutral, 4= disagree, 5= strongly disagree

* Statistically significant at the 99% level from white/Caucasian students (all other groups).
= Statistically significant at the 99% level from African American/black students (except for Caucasian students).
«» Statistically significant at the 99% level between the Asian/Pacific Islander students and the Hispanic/Latino(a) students.

Table 1.5 presents the composite average scores for each racia/ethnic group; these scores are the
averages across the 12 questions regarding the impact of diversity experiences on persona and
educationa competencies.
= By far, Asan American students, with an average score of 2.13, expressed the greatest gains
from their experiences with diversty snce coming to Ohio State.
= African American students and American Indian/Alaskan Native students reported the least
change as aresult of their experiences with diversity, with average scores of 2.49 and 2.52

respectively.
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Table 1.5: Composite aver age scores: Level of agreement across questions

My experiences with diversity at African Asian/Pacific | Hispanic/ White/ American
OSU has helped me develop ... American Idander Latino Caucasian Indian/Alaskan
(n=107) (n=99) (n=104) (n=741) Native
(n=38)
Composite Aver age Scores 249 213 231 243 252
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Appendix A

Campus Climate for Diversity Respondent Demogr aphics

» GENDER: 59.4% were female; 39.6% male, and 0.2% transgender
= SEXUAL ORIENTATION: 92.4% reported that they were heterosexua; 2.7%, bisexual; 1.7% gay;

0.8% leshian; and 2.3% other/no response

=  RANK: 72% were undergraduate students; 18.1% were graduate students; 8.3%, professiona; and 1.5%
non-degree. Among the undergraduate students, 11.7% were Rank 1; 17.2% Rank 2; 18.1% Rank 3;
and 24% Rank 4.

=  AGE:

o

O 0000000 O0

5.4% were 18 or younger
29.9% were 19 or 20
23.0% were 21 or 22
11.0% were 23 or 24
7.1% were 25 or 26
5.2% were 27 or 28
4.9% were 29 or 30
3.5% were between the ages of 31 and 35
3.0% were between the ages of 36 and 40
3.5% were over 40

= STUDENTSWITH DISABILITIES: 3.2% of the sample responded that they had a disability (visua,

hearing, speech, mobility, psychiatric, or learning)
» RACE/ETHNICITY: (Please note that students provided multiple responses when applicable)

0]

O O0OO0OO0OO0O0O0O0

= REL

8.7% were African American/Black

3.1% were American Indian/Alaskan Native

2.0% were Appalachian

8.0% were Asian /Pacific Idlander

8.7% were Hispanic American/Latino(a)

65.6% were White/Caucasian

3.8% were internationa students

2.3% responded “other”

In addition, 3.3% responded that they were multi-racial, and 7.4% provided multiple responses.

GIOUS IDENTIFICATION: (in descending order of frequency)

O 000000000000 O0

27.3% Roman Catholic

22.7% Protestant

16.8% Non-religious

6.9% Baptist

4.7% Agnostic

3.4% Chrigtian

2.9% Jewish

2.2% Buddhist

2.0% Athelst

1.9% Hindu

1.1% Mudim

1.1% Non-denominationd

0.7% Pagan

6.3% Other (including Eastern Orthodox, Greek Orthodox, Church of Jesus Christ of the Latter
Day Saints, Pentecostal, Jehovah Witnesses, Amish/Mennonite, Born Again Christian, Quarter,
Zoroadtrian, Disciples of Christ and more)

= GPA: Among the undergraduate students 2.4% had a GPA of less than a 2.0; 39.2% had between a 2.0
and a 2.9; and 52.9% had a 3.0 or above. Among, the graduate and professional students, 0.4% had less
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than a 2.0; 6.0% had between a2.0 and a2.9; and 93.6% had a 3.0 or better. Other students did not

provide their GPA.

= “HOMETOWN”: When asked where they spent most of their lives before college, 22.5% of students
responded that they were from arura area or town, 19.7% from a small city; 25.3% from alarge city or
metropolitan area; and 32.5% from a suburb.
» COLLEGE ENROLLMENT:

College Enrollment

Percent

Allied Medical Professional 13
Architecture 18
Arts 104
Biology 44
Business 75
Dentistry 12
Education 5.7
Engineering 10.6
Food, Agricultural, & Environmental 53
Sciences )

Human Ecol ogy 5.0
Humanities 52
Law 18
Math & Physics 30
Medicine and Public Health 32
Nursing 22
Optometry 0.7
Pharmacy 12
Socia & Behaviora Sciences 111
Social Work 19
uvC 121
Veterinary Medicine 18
Non-Degree 21
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